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From Doing the Work to
Understanding the Why
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By August, many 2026 GrowinG interns had reached a turning
point. The work was becoming familiar enough that they could
concentrate less on simply
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Earlier in the season, a job like that might have required
step-by-step direction. By August, interns were increasingly
able to recognize what needed attention and begin solving
problems themselves.
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Learning to See More
Livestock work produced the same progression. Interns spent
long hours riding through herds, checking animals and helping
treat those that needed attention. With repetition came a
better eye for the small signs: an animal separating from the
herd, carrying its head differently or simply not acting right.
Veterinary work added another layer. During pregnancy
checks, one intern learned to recognize what appeared on an
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ultrasound and began connecting reproductive information with decisions about herd management. Those
are practical skills, but they also illustrate something harder to teach: judgment. Experienced producers
notice details that a newcomer may not see. Time,

repetition and good mentoring begin to close that “This T lecwr L so ]
gap. P P
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Medusahead and why early detection matters. 2026 GrowinG Intern
These experiences connected forage, water,
fencing and livestock movement, not as separate chores, but as parts of a management system.

The People Behind the Learning
That is where GrowinG hosts make the difference. They do more than show an intern how to accomplish a task.
They explain why they make a particular choice, when conditions call for something
different and what years of experience have taught them to notice. We are grateful
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As the summer newsletter
observed, some of the most important work may never make the “highlight list.” By
the final weeks, the interns were beginning to recognize the importance of that work
for themselves. -
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GIVING DAY | OCTOBER 21—22
The GrowinG Internship brings beginning producers
together with Wyoming farm and ranch hosts for hands-
on agricultural learning. Hosts provide the experience,
mentoring, and room & board, while GrowinG provides
paid internship opportunities.

During UW Giving Day, October 21-22, gifts of every
size can help make another internship possible. A gift of
$5,000 supports one GrowinG intern for a 10-week, hands-
on immersive learning experience on a Wyoming farm
or ranch. Giving Day also offers opportunities for gifts to
be increased through matches and challenges. Updated
information will be posted as Giving Day approaches.
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Give or learn more at: GrowinG-WY.org/GivingDay
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